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Changes to School Teachers Pay and Conditions
“ Document (STCPD)2025

TLR payments

Flexible TLR Payment Calculation -STPCD 2025 allows proportional TLR1 and TLR2 payments based on actual
responsibilities, replacing rigid pro-rata methods. TLR payments should be open to all relevant staff, irrespective
of working pattern, taking into account practical ways that TLR duties can be split and reduced to support them

being carried out on a part time basis

Review of TLR's for September 2026 - From September 2025 schools may undertake an assessment of
existing and new TLR (1 & 2) payments based on the proportion of the responsibility the teacher is undertaking
(not whether they are full or part time employees). This assessment will be a requirement from September 2026.

Schools will need to undertake a review so that they are in a position to implement from September 2026 latest.



4 Pay Updates

Support staff

3.2% pay award agreed for this year

Awaiting the TU pay claim for April 2026 to commence the
process for April 2027

Removal of SCP 2 in April 2026 requires a review of the current
pay and grading structure - consultation will be led by NCC for
Community and Voluntary Controlled Schools.

Update from LGA and NEOST - awaiting the TU pay claim for
April 2026 to commence the process for April 2027.

No further update on SSSNB

Teaching staff

4% pay award agreed for this year

STRB 36th report consultation closed last week. Key themes
remain recruitment and retention, flexible working, review of the
pay and grading structure and exploration of multi-year pay
deals for the next 2 - 3 years
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i Employment Rights Bill

E

The biggest changes are set for 2026 and 2027.

The bill has passed third reading in both Commons and Lords and is now in the final stages
before royal assent but could still be amended.

Expected changes to come in that could impact schools when the bill does become law:

Industrial action - 2 months after the bill has passed

* Notice for industrial action reduced from 14 days to 10 days

* |Industrial action mandates will last for 12 months, instead of 6

« Unions will need a simple majority to vote for industrial action, removing 50% turnout
threshold

« Dismissal for taking part in industrial action expected to become 'automatically unfair’

April 2026

 Paternity leave and unpaid parental leave to become a day 1 right

« Sexual harassment to become a 'qualifying disclosure' under whistleblowing law



4« Employment Rights Bill

The ‘day one’ right to claim unfair dismissal

« Expectedin 2027

* The current two-year service requirement does not apply to all Employment Tribunal
Claims (discrimination, whistleblowing and breach of contract)

 Likely to see the introduction of a statutory probationary period- current preference from
the Government is 9 months

« Government recently rejected a series of amendments proposed by the House of Lords

including the introduction of a 6-month qualifying period for unfair dismissal

*Employers will still have the right to dismiss with a ‘lighter touch’ process during the

probationary period

What schools might consider leading up to the changes:

« Clear documentation of objectives and expectations from the start of employment
« Review of current induction and probation processes

« Consider training for leaders involved in performance and capability conversations
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