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Welcome to the summer term edition of the 

Northumberland Early Years eMagazine.

The Northumberland Early Years workforce 

has never been one to shy away from 
a challenge and 2020/21 has certainly 

brought plenty of those. Once again 
however, early years practitioners across the 
county have tackled all of the events and 

challenges of this year with a commitment 
and determination to offer the best possible 

provision for young children.

As we come to the end of another academic 

year, the Early Years Team would like to 
take this opportunity to say thank you once 

again for everything you do to make the 
school readiness journey for children in 
Northumberland positive and fulfilling.

Next year will no doubt bring with it new and 

continued challenges, but the Early Years 
Team will continue to be here for you and will 
strive to provide you with the support and 

guidance that will help you with whatever the 
future brings next.

Best wishes and many thanks to you all.

The Early Years Team
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a call for champions to narrow the gap!
Northumberland Early Years are calling on champions who will join us in our

efforts to narrow the attainment gap for disadvantaged children. They will have the

opportunity to be part of a new and exciting project supported by the Early Years
Team. Want to know more? Then read on...

Narrowing the Gap Champion – Role Description

Champions are essential in challenging stigma and increasing understanding of additional funding streams 

available to children in early years education. They are at the forefront of our ambition to make it 

commonplace for parents to access all funding streams available to support their children to be school 

ready regardless of the reason they are eligible.

Your employer has signed the Northumberland Maximise Funding Pledge to demonstrate their 

commitment to creating an environment free from stigma and discrimination. Together, we can create 

an environment that is supportive and understanding towards children and parents experiencing 

deprivation, disability, and special educational needs.

We need to work together to help all children achieve their full potential, through appropriate interventions 

that require additional funding. To achieve this vision, we know that Champions are the key. Champions 

will drive forward change internally and help to embed positive changes within the workplace through 

ensuring funding streams for every eligible child are claimed and used appropriately to support and 

improve their development. The Northumberland Early Years Team will support Champions by providing 

them with resources for the workplace, support, good practice advice, peer networking, training and 

learning opportunities.

We are seeking passionate early years practitioners, with or without experience of early years funding

streams, who know in their hearts that the status quo in our approach to dealing with early intervention to

narrow the gap for our most vulnerable children is limited. We are seeking practitioners who want to join

our campaign and run events and activities in their workplace to increase the take up of 2-year-

old entitlement, Early Years Pupil Premium (EYPP) and Disability Access Fund (DAF). Plus, support

managers/owners/business officers to ensure these funding streams are used to fund intervention to

narrow the gap or promote inclusion for eligible children to create an evidence base of what works.

As a Champion you will raise awareness of 2-year-old entitlement, EYPP and DAF within to break

down any barriers to parents applying. How you do this is completely up to you (we encourage you to be

creative!). Champions have a leading role in promoting how additional funding can support eligible

children. If you can commit to normalising conversations around deprivation, inclusion, and early

intervention this will have an impact on overall culture and perceptions among your

colleagues, parents, and carers.

We can support up to one Champion per provision to lead on increasing take up of funding streams. After

joining the Champions network, you are more than welcome to get other colleagues involved in supporting

you (the more who are rallied behind the cause, the better!).

Continue reading for further information...
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a call for champions to narrow the gap!
What are the expectations of those taking part of this project?

Commitment from 

Northumberland Early Years 
Team:

✓ Provide marketing and take 
up activity resources.

✓ Providea mentor for each 
champion.

✓ Facilitate training sessions.

✓ Provide access to resources 
and relevant materials which 

support effective use 
of additional funding.

Commitment from champions:

✓ Attend all training sessions.
✓ Use the Passport to record 

information related to 

assessment.
✓ Use the Wizard financial module.

✓ Complete online feedback 
surveys.

✓ Contribute case studies and 

ideas with otherproviders.
✓ Facilitate peer support after 

the pilot.
✓ Be prepared to share their 

practice as part of wider 

dissemination to early years 
colleagues.

✓ Commitment to improving 
outcomes for disadvantaged 
children and closing the gap.

If this motivates you and it is 
something you feel passionate 
about, watch out for the next 

training programme which will be 

released on the 1st of September 
where you can register for a place.

If you would like to know more 
about the project, please contact a 
member of the Early Years Team.
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Introducing the school360 learning journal
Would you like FREE access to the School360 Online Learning
Journal? Then read on...

Exciting news! As you may already be 

aware, the Early Years and School360 

teams have been working closely 
together to develop the School 

Readiness Passport and Learning 

Journal systems, to ensure that they
meet the expectations set out in the 

new statutory framework for EYFS.

The School360 Learning Journal is an 

online journal which is accessible by both 
parents and practitioners through either a 
desktop or through the use of the app on a 

smart device. This allows for effective 
information sharing between home and the 

child's early years setting to support the 
child's learning and development 
throughout the school readiness journey.

Following our launch event on Wednesday 
16th June, we are delighted to tell you that 

access to the learning journal for early 
years providers will be FREE to those 

settings who have committed to using 
the full functionality of the 
Passport system for 2021/22.

It is our intention over the coming months 

to further develop and integrate these two 
systems into one ,to ensure your 
experience of using the learning journal 

alongside the passport is both simple and 
efficient.

Informationabout the learning journal 

can be found on the School360 
webpage.

For further details, including how to get 
signed up, please contact

jennifer.harris@northumberland.gov.uk

For guidance on using both the 

Passport and the Learning Journal to 
support teaching and learning within 

your provision, please contact your 
Early Years Consultant.

https://youtu.be/pJ7HeP36_wg
https://457-northumberland.eschools.co.uk/website/school360/562114
mailto:jennifer.harris@northumberland.gov.uk
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Feedback & Top Tips from the Early Adopters
Two of Northumberland's Early Adopters have put together a few words to share their

thoughts on being an early adopter along with some 'top tips' in getting prepared for

implementing the revised EYFS in September.

A few words from Leanne Storey & Hayley 

Stewart at Holywell Village First School:

Being an Early Adopter has been a really positive 

experience for us. We feel that it lends itself well 

and ties in with our existing pedagogy. We have 

spent a long time shaping our curriculum to fit our 

children, our school and ultimately to fit in with our 

philosophy of teaching early years.

Our curriculum model was based around a language-

rich environment. We implemented a core book 

approach and used helicopter stories. Nursery and 

Reception each have a set of ten books which 

support the children’s interests and incorporate 

various areas of the new curriculum e.g. Handa’s 

Surprise can be used to support ‘Understanding the 

World’. Our children have lots of opportunities 

to compare and contrast their own environment to 

the one in the story.

Our reception teacher was part of the Big Ideas in 

Early Maths training and research group which has 

deepened our subject knowledge and created 

a maths mastery approach within EYFS. We use the 

Big Ideas and NCETM material to support our 

EYFS maths curriculum. We feel the children have 

more of an awareness and understanding of 

numbers and will confidently access and use 

resources to represent their thinking. We often use 

the question “What do you see and how do you 

see it?” to promote thinking and reasoning skills.

We feel like we are creating firm foundations and 

skills for life and what we are doing is much more 

fluid with the rest of the school. We can clearly see 

how the EYFS curriculum transitions smoothly into 

KS1 and beyond.

We have felt much more freedom to be the 

teachers we want to be, spending more time with the 

children to develop their skills, to follow their interests 

and shape the learning towards their individual 

needs.

Top tips (things I have learned) from Ann Popey

at Embleton Vincent Edwards C of E 

First School:

1. Don’t panic! You know your children well –
that is the most important thing.

2. Embrace the fact that not so many written 
observations are needed. Enjoy that extra time 
spent with children moving their learning 

forward.
3. You will cover most of the new Early 

Learning Goals in what you already do, so be 
confident, talk with, question and challenge 
your children.

4. There’s been a lot of discussion about writing 
a new curriculum linked to the new 

framework. If what you’ve got is good and 
works for you and your children, be confident 
to adapt it to meet the new EYFS.

5. Most of our children’s best learning is driven 
by their interests but you will also need to 

include some adult-led and direct teaching –
not everything can be covered by responding to 
children’s play.

6. Talk to other practitioners and your EY 
Consultant. We are all learning together!

Thank you to both schools for sharing their feedback.
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Unconscious bias in early years
Early Years Professionals know that young 

children are strongly influenced by the world 
and the people around them. They pick up 
attitudes and actions from their parents and 

other adults. But what happens if there is 
unconscious bias directing those attitudes?

That’s the question that the Early 
Years Professionals Network started to 

unpick in early 2021. Working 
with Joe Shimwell and Carol Davenport 

from the NUSTEM team at Northumbria
University, the network began to explore 
unconscious bias in early years settings, 

with a particular focus on the books that are 
read to children, and the layout of the play 

space.

As part of the project, members of the 

network were asked to name the last 10 
books that they had read with children, 

and to explain why the book was 
chosen. Network members then met 
together and looked in more detail at what 

unconscious bias is, and where we might 
see its effects in early years settings.

After this first session, members then 
researched their own practice using two 

simple research tools provided by Carol and 
Joe. The first tool was a text analysis 

tool used with a children’s book chosen by 
the network member. This looked at the 
gender stereotypes of the main and 

supporting characters in the book.

The second tool was a Play Space 

analysis which was used by network 
members to carefully observe the different 
ways in which children interacted with the 

play spaces that were set up in there 
setting. This enabled practitioners to focus 

on how boys and girls interacted differently 
to play stimuli.

At the second session, members 
shared their findings from using the 

research tools, and what they had noticed 
from them. There was a discussion about 
the importance of challenging children’s 

preconceptions, with one 
participant describing how she had 

been talking about boats and the 
LochNess monster with the 
children. When the children went on to 

draw the monster, they all referred to it as 
‘he’, but the leader suggested that the 

monster could be a girl – to the surprise of 
the children.
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Unconscious bias in early years
Following this, the project team shared 

the initial findings from the 147 books 
that network members had read recently 
with children in their settings. From 

these 147 books, there were 100 unique 
stories, with some very familiar ones in 

the top ten. These were: The Gruffalo; 
We’re Going on a Bear Hunt; The Very 
Hungry Caterpillar; The Gruffalo’s Child; 

Little Rabbit Foo Foo; Owl Babies; The 
Tiger Who Came to Tea; Duck in the 

Truck; Dear Zoo; and A Squash and a 
Squeeze.

When we looked at the non-human 

lead characters, they were almost 3 
times more likely to be 
male (28%) than female (10%). Within

these texts, non-human characters were 
often portrayed doing human activities, or 

with human jobs.

As well as looking at the content of 

the books, we also looked at why the 
books were chosen to be 

read. Books were sometimes chosen to 
link to a variety of different topics (e.g. 
weather) or to children’s interests. We 

found that practitioners chose over twice as 
many books as children. The figure 

shows the gender of the main characters in 
the books depending on who had chosen 
the book, child or adult. You can see 

that when the children chose a book, there 
was very little difference in the gender of 

the main character/s. However, when an 
adult chose the book more than twice as 
many (33%) had male leads than 

female or unknown leads (15% each).

For 71% of the books, the lead character was 

non-human. Using clues in the text we then 
looked at whether the lead characters were 
male or female. Human lead characters were 

equally likely to be male (13%) or female 
(12%). When we looked into more detail at 

how these human characters were portrayed 
in the stories, we found that they tended to 
uphold traditional stereotypes of 

male or female behaviour.
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Unconscious bias in early years

When we discussed this finding with the 

members of the network there were a few 
suggestions as to why there is this 
discrepancy. It could partly be that a lot 

of the most popular books are 
‘old favourites’ and so may not reflect a 

more even distribution of characters. 
Additionally, the books were chosen for 
the story and how that might link to the 

activities in the setting on that day – it 
might be that stories that are more 

relevant to the setting have more male 
characters. One way to counterbalance 
the presence of more male characters is 

for practitioners to seek out a broader 
range of stories to introduce to their 

children.

To help practitioners do this NUSTEM 

have curated a list of stories for early years 
which can be linked to the Early Years 
Foundation Stage: https://nustem.uk/eyfs-

stem-stories/ .

The project team are continuing 
to analyse the data from the books to look 
in more depth at the stereotypes that they 

portray. We will also follow up with the 
network to see what the effect of knowing 

about possible unconscious bias has had 
on them.

Dr. Carol Davenport, 
Joe Shimwell and Dr. Kay Heslop.
University of Northumbria at 
Newcastle

https://nustem.uk/eyfs-stem-stories/
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Using the passport to support salt referrals
We all know how important speech, language 

and communication skills are for children. They 

are the bedrock of learning, of play and of 

relationships. Which means that when things 

aren’t quite going to plan for communication 

development, it can have a significant impact on 

all of these areas. Everyone has an integral role 

in supporting children’s communication 

development through their everyday 

interactions, through play and through the safety 

net provided by warm, caring relationships.

As early years providers, you all do an amazing 

job of nurturing children’s curiosity, facilitating 

their creativity and developing their play skills. 

You support their communication development; 

pushing those children who are little 

chatterboxes to further expand their vocabulary 

and ideas; identifying those children who are 

perhaps needing a little more support to develop 

their understanding or their use of language. For 

many children, the differentiated support you are 

able to provide is enough to give them that 

boost that they need. For some though, onward 

referral to the Speech and Language Therapy 

team is needed, to delve a little deeper into why 

they are struggling so much and to provide 

some more bespoke ideas for giving them the 

helping hand that they need.

This is where you again play a critical role in 

identifying the children who need support, in 

gathering information about their communication 

skills and about how they respond to the targeted 

strategies that you put into place. You do all of this 

before you refer to us and it is unbelievably 

helpful for you to share that knowledge with us. By 

supporting the referral documentation with additional 

information about what you have noticed, what you 

have tried and any additional documentation you 

have, helps us to build the most detailed picture of a 

child much more quickly. Something that is really 

important to supplement the information we gain 

from parents during our telephone conversations. 

We want a rounded picture of a child and we all 

know that children often present differently in the 

home and in the nursery. When you attach 

the SEND Checker from the Passport or 

the Inclusion Toolkit assessment, this gives us that 

bit more information to help us to make the most 

informed decisions about a child’s care. Including 

information about what you have tried already and 

how a child has responded, helps us to provide the 

most appropriate recommendations, rather than 

things that have already been tried and not been 

fruitful.

Thank you for everything you do to support children 

and their communication development; for working 

hard to implement the recommendations we provide 

and for identifying the children who need our 

support. Please remember, more information is 

always better when it comes to a referral and you 

have some great tools at your disposal to help you 

gather this. If you ever have any questions about 

children on our caseload, or children that you are 

considering referring, please pick up the phone and 

get in touch with your local therapists (West - 01434 

636940; North - 01665 511880; Central - 01670 

564029; South East - 01670 293163).

Kate Hope, 
NHS Speech & Language Therapist
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Nasen whole setting approach to send award

Back in November 2020 a group of 

Early Years providers took part in a 

SEND review training programme
organised by Northumberland County 

Council's Early Years Inclusion 
Consultants and delivered by NASEN 

(National Association for Special 

Educational Needs). Nasen is a 
charitable organisation which supports 

practitioners that work with children 
and young people with SEND and 

learning differences. Two of those 

providers, PAWS Preschool and Bolland 
Day Nursery share their experience of 

completing the award.

During our training we were given the option 

of completing our review with Joce and 
Amy - the Early Years Inclusion Consultants 

or completing a peer on peer review which 
was the method we decided upon and how 
lucky for us both that we took the plunge 

and went along this route. We felt our 
settings shared quite a few similarities such 

as size, number of children with SEND, 
etc.. which would benefit us during the 
review process and we were keen to work 

together and learn from each other.

When we undertook the SEND review 

our main priority was to be able to review 
our own practice and develop it as 
we had noticed a higher intake of children 

who required additional support over 
recent months. The opportunity 

to work alongside another local setting all 
be it via zoom due to COVID 19 
restrictions really impacted how we looked 

at our settings.

Having the opportunity for discussing 
practice, reviewing it and reflecting on the 
process was a really effective way to do 

this. We found the professional 
discussions with another 

setting interesting and gave a fresh 
perspective to our own practices and also 
gave each of us confidence inour current 

practice, as a major part of the review was 
to reflect on what we do well. It is 

sometimes hard to acknowledge when we 
deserve to give ourselves a pat on the 
back but this process gave us that 

opportunity to reflect on the positives as 
well as looking at areas for development.

Talking to another setting allowed us to 
bounce ideas around and support 

each other. Knowing that aspects where 
we may have struggled with were not 

unique to us and the idea of not being 
alone made the process more real.
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Nasen whole setting approach to send award

The review guide provided by NASEN was 

brilliant as it broke the review down into 
areas to consider. This made you really 
focus on the specifics. We each completed 

a self evaluation prior to the review which 
made us really reflect on our own practice, 

we each found that we were formulating 
our practice and putting it onto paper to 
explain it to our reviewer. This informal 

procedure was great as lots of informal 
processes took place and by identifying this 

they could be formalised.

We would highly recommend settings to 

take the opportunity to do this if the SEND 
review training were to be offered again. 

We enjoyed it so much that we decided 
that the peer review process could be used 
for many other areas within our provisions. 

The support and friendship we have 

developed over this process between our two 
settings has been so beneficial.

We have arranged further meetings between 
our settings not only to continue to review 

other areas of SEND in the next six months 
but also look at our Better Health At Work 
Award. Sharing good practice is the best 

feeling ever, on a tough day when workloads 
seem never ending your friendly peer setting 

is at the end of a zoom and hopefully we can 
meet up in person soon.

Thank you to both PAWS Preschool and 

Bolland Nursery and congratulations on 

such a fantastic achievement!
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The early childhood graduate practitioner competencies

The need for highly-qualified Early 

Childhood practitioners is well 
established as a critical aspect of any 
high-quality early years service, and the 

introduction of the ECGPCs at the 
University of Sunderland means that 

students can now develop their practical 
and reflective skills to level 6. The 
competencies focus heavily on applying 

academic elements of the Childhood 
Studies degree programme in work 

placements with children from birth to 
eight years old and have been embedded 
into a range of our Childhood Studies 

programmes including:
• BA Hons Childhood Studies full-time,

• BA Hons Childhood and Society 
Studies ‘top up’ part-time, and our new

• MA Childhood and Youth Studies.

Gayle Blackburn, Programme Leader for 

the Early Childhood Graduate 
Practitioner Competencies, highlights 
another added bonus of the 

competencies for employers, she 
says: “Not only does it mean that our 

Childhood Studies students can develop 
these practical and reflective skills up to 
level 6, but it also means they can be 

counted as 'full and relevant' in childcare 
settings, therefore greatly enhancing their 

employment and further 
development opportunities.”
The University of Sunderland is the 

only University in the North East to 
offer this opportunity and our first 

ever ECGPCs graduate, 
Helen Haygarth, has shared her life-
changing experiences of completing the 

competencies.

Read on to the next page for 
Helen's story...

The University of Sunderland has recently celebrated the first 
two graduates of the new Early Childhood Graduate Practitioner 

Competencies (ECGPCs) in the North East!

Photo left: Helen Haygarth – our first ECGPC 

graduate with Gayle Blackburn (ECGPC 

Lead) and Dr. Lindey Cookson (Team Leader 

Childhood Studies)
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The early childhood graduate practitioner competencies
I completed the competencies over a two-

year period alongside my full-time job and 

studies and whilst it was time consuming, as 

a practitioner I learn to reflect 

continuously, so this merely became an 

extension of that – just producing physical 

evidence of it. Gathering evidence became 

easier as I began to understand the 

intersectionality of the competencies and how 

much the role itself lends to exploring the nine 

areas to complete. Every competency links 

heavily to best practice which lends itself to 

Ofsted requirements which we adhere to daily in 

early years.

My end assessment, initially terrifying, 

was actually an enjoyable experience. I knew 

my portfolio well and was able to justify myself 

and my evidence when asked to during my 

Viva. COVID-19 meant this took place virtually, 

but it was a professional conversation which 

felt relaxed and supportive. I passed my Viva 

and was thrilled to do so, making me the first 

student in the North East to gain the 

ECGPC qualification.

To be able to have the role of 

early years practitioner validated in this way I 

believe can only be positive in transforming the 

often belittled attitudes towards the early years 

sector. Most importantly it will ensure our 

youngest learners have the highest quality 

resource available to them – the practitioner!

My goal is to continue supporting the sector, 

and practitioners to improve and develop, 

nurturing their skills as I have with young 

children all of my career and support them in 

realising how much of a privilege it is to 

contribute to young children’s journeys.

If you would like further information about the 

ECGPC please contact Gayle Victoria 

Blackburn – Senior Lecturer Childhood Studies 

and ECGPC 

Lead gayle.blackburn@sunderland.ac.uk

Helen Haygarth – ECGPC Profile.

I qualified as a BTEC Nursery Nurse in 1996. 

However, as a nursery nurse I reached a point 

where I felt that its status was gradually being 

diminished and referred to by many other titles; EYP, 

EY teaching assistant, childcare assistant etc. This 

often made me feel the job role was not valued.

Although the role I had at the time was one of 

leadership within a Two Year Old provision in a 

primary school, the responsibility, skillset and 

expertise I was expected to have was not reflected in 

my salary or status, regardless of my achieving and 

maintaining “Outstanding” Ofsted judgements. I had 

the experience but not the academic validation. This 

then became the motivation for me to gain graduate 

status and the opportunity then arose to pilot the 

Early Childhood Graduate Performance 

Competencies at the University of Sunderland.

With the support of mentors within the Childhood 

Studies team, this has been fantastic in drawing and 

reflecting on existing knowledge and developing new 

knowledge.

Closely reflecting on my knowledge for the 

ECGPC’s strengthened my confidence in 

implementing child initiated practice and offered a 

focus on a more holistic approach to meet the 

expectations and criteria of ‘school readiness’. As I 

was school based, it was often difficult to maintain 

this within the shadow of more formalised 

teaching which placed high expectations on already 

disadvantaged two year olds. As my knowledge 

increased I was able to advocate for the children, 

providing a freer curriculum, all the while 

evidencing and justifying the schemas of play and 

stages of development and learning.

Alongside this, my work based research project was 

used to focus and enrich areas of development such 

as communication and language, personal and 

social development and well-being through 

implementing music within my continuous provision 

and pedagogy.

mailto:gayle.blackburn@sunderland.ac.uk
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Using the disability access fund (DAF)

At SEND to Learn we have used DAF funding for 

a number of resources, from individual equipment 

and staff training through to adjustments to the 

setting. The latest project was to combine some of 

the DAF funding to pay for the installation of 

artificial grass in our garden. This has enabled us 

to provide access to the area all year round for all 

children especially for those children in 

wheelchairs and walkers, and for those children 

who have limited independent movement. All 

children have benefited from the addition of the 

artificial grass as it has enabled more inclusive 

activities, a softer surface for early movement and 

a different sensory experience and it can help 

minimise allergies. Artificial grass also retains heat 

so provides a warmer surface for the children who 

may struggle with temperature regulation and joint 

problems. In relation to the staff it has also meant 

less maintenance and cleaner carpets/ flooring in 

Nursery with no muddy footprints. We still have a 

small area of grass for our animals and for children 

to explore the different sensory experience grass 

provides.

All of our children have benefited from this venture 

and this has had a positive impact upon inclusion, 

enabling access, supporting physical development 

and personal and social development.

Thank you to Kath for her contribution to this 

term's edition of the eMagazine.

Kath, from SEND to Learn talks us 

through Disability Access Fund (DAF) 

and gives an example of how they've 
chosen to use this additional funding to 

support children in their setting.

Disability Access Funding (DAF) is a payment of 

£615 per child per year that settings can apply for. 

The eligibility criteria is straight forward. If the child is 

aged between 3 and 4 years old and the parents/ 

carers receive disability living allowance for 

them, then you can apply for this additional funding.

This funding is to ensure that settings are able to 

effectively support children with disabilities therefore 

enabling access to early years places, for example, 

by supporting providers in making reasonable 

adjustments to their provision or providing additional 

equipment or staff training. Any resources purchased 

as part of DAF remain the property of the provider 

and the resources can be used to support current 

and future children to access the provision. If a child 

who is eligible for DAF is splitting their universal 

hours across two or more providers, the parent must 

nominate one of the settings to receive the DAF 

funding as this cannot be split.

The process is one of the simplest providers will 

come across in relation to applying for funding. All 

you need to do is have a copy of the parent/ carer 

letter stating that they receive Disability Living 

Allowance and a completed Parental Declaration for 

2, 3 and 4 Year Old Funded Entitlement, which you 

should have had the parents complete as part of 

your entry process. Any questions can be answered 

via the Early Years Funding padlet.

Once you have this information you need to log onto 

your Wizard account and complete the form. The 

most difficult part of this is remembering to scan the 

documents as jpegs as pdf files are not accepted.

http://northumberlandeducation.co.uk/EYfunding/
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Early YEars Team Contacts
Central Team

David Street – Deputy Director of Education

david.street@northumberland.gov.uk

Tel: 01670 622744

Mob: 07500125980

Katie Watson - Early Years Advisor

katie.watson@northumberland.gov.uk

Tel: 01670 622806

Mob: 07949393039

Eve Sinclair - Early Years Development Project Manager

eve.sinclair@northumberland.gov.uk

Tel: 01670 622726

Mob: 07917070970

Theresa Iley - Early Years Sustainability & Workforce 

Manager

theresa.iley@northumberland.gov.uk

Tel: 01670 622743

Mob: 07824476543

Sophie Downing - Early Years Digital Development 

Admin Assistant

sophie.downing@northumberland.gov.uk

Tel: 01670 623594

Lesley Kelly - Early Years Administrator

lesley.kelly@northumberland.gov.uk

Tel: 01670 622739

Early Years Inclusion Consultants

Amy Cowan - Early Years Inclusion Consultant

amy.cowan@northumberland.gov.uk

Mob:- 07768066870

Jocelyn Kitt- Early Years Inclusion Consultant

joceyn.kitt@northumberland.gov.uk

Mob:- 07825124842

Early Years Consultants

Rosy Dickinson - Early Years Consultant

rosy.dickinson@northumberland.gov.uk

Tel: 07966 336990

Claire Johnson - Early Years Consultant

claire.johnson02@northumberland.gov.uk

Tel:07554 417696

Kay Summers - Early Years Consultant

kay.summers@northumberland.gov.uk

Tel: 07464494398

Early Years & Childcare Development Workers

Julie Murray - Early Years and Childcare 

Development Worker 

julie.murray@northumberland.gov.uk

Mob: 07976793762

Jill Prescott - Early Years and Childcare 

Development Worker

jill.prescott@northumberland.gov.uk

Mob: 07768066931

Diane Williamson - Early Years and Childcare 

Development Worker 

diane.williamson@northumberland.gov.uk

Mob: 07973 600163

Keep up to date with news and 

updates on our Facebook page -

Northumberland Early Years 

Providers using this link

Follow us on twitter using 

http://twitter.com/NlandEarlyYears
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