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The Equality Act 2010 replaced 9 major pieces of legislat ion 
and applies to all schools and academies irrespect ive of how 

they are funded or managed.   

The Act applies to schools as employers, as educat ion providers 

and service providers.

It  applies to the way in which schools treat pupils (including 

prospect ive and former pupils), job applicants, members of staff 

(and sometimes former members of staff), parents/carers and the 

wider school community. 

Compliance with the Equality Act 2010 and the public sector 

equality duty (or general duty) and support ing specific dut ies is 

mandatory for all schools and academies.

Of course, the governing body should also establish a vision for 

equality, and move the agenda beyond just compliance.

THE EQUALITY ACT 2010



 Governing bodies are the ?responsible body? for ensuring that 
the school meets the requirements of equality legislat ion. For an 
independent school, academy or free school, this will be the 
proprietor. 

Responsible bodies should:

- Ensure the school takes all reasonable steps to ensure that 

its employees do not carry out unlawful discriminatory 

act ions or behaviour.

- Support and guide the school to have ?due regard? for 

equality in all its funct ions.

- Ensure the school complies with the Equality Duty and meets 

the two ?specific dut ies? for schools. These are: 

1. To publish information to demonstrate how they are complying 

with the equality duty. 

2:To prepare and publish one or more specific and measurable 

equality object ives 

 

The role of school

 governing bodies
 



 

The 2 minimum legal requirements for a school to demonstrate are:

- Publish information to demonstrate how they are complying with 

their general duty  (say what you do to make school fair and equal 

for all pupils).

- Prepare and publish equality object ives. (These should be specific, 

stat ing what the school hopes to achieve, and measurable, saying 

what will happen and by when ).

A school should set as many object ives as it  believes are appropriate to 

its size and circumstances; the object ives should fit  the school?s needs 

and be achievable. 

Schools and academies are free to choose equality object ives that best 

suit  their individual circumstances and the most significant equality 

challenges they face. Good object ives will be specific and measurable 

not vague and flimsy.

 

Legal

Com pliance



QUESTIONS 
 Quest ions governors might  ask to demonstrate challenge and 

support

-  Are current object ives and published information available from the school web 

site? Are they updated annually?

- What training took place this year to improve staff capacity/understanding  in 

this area?

- What did staff learn and how is the learning being applied to improve equality 

for children?

- How are we measuring the progress towards achieving our current object ives?

- Has progress towards achieving the object ives been reported annually? 

- What are the measurable changes that have taken place? Did we meet any 

object ives earlier than expected?

- Which of our equality object ives are also featured in the accessibility plan?

- Do we have a summary of racist , homophobic, biphobic, t ransphobic and 

disability related  incidents recorded for the past academic year? Is school a safe 

place for children with protected characterist ics?

The diversity of the governing body

- How diverse is the governing body in respect of, (for example) gender, ethnicity, 

cultural heritage and age?

- How are new members of the governing body recruited? Is recruitment simply 

based on contact ing known individuals or is there a genuine attempt to draw 

from a wider pool of talent? Does the governing body use a skills matrix to 

ident ify gaps in skills?

- Has the governing body adopted a policy and targets relat ing to its own 

diversity? Does it  regularly review its policy and assess whether it  targets are 

being met?

- Does the governing body collect equality monitoring information about its 

members to understand its composit ion in relat ion to protected characterist ics?



 

Accessibility Plan

Schools are st ill required to have Accessibility Plans showing how they are 
planning strategically to increase access over t ime; the same dut ies as previously 
existed under the DDA and have been replicated in the Equality Act 2010. The 
plan must show how the school is:

- Increasing the extent to which disabled pupils can part icipate in the 
curriculum

- Improving the physical environment of schools to enable those with 
disabilit ies to take better advantage of educat ion, benefits, facilit ies and 
services provided; and

- Improving the availability of accessible information to those with 
disabilit ies. 

The theme of equality is 
also integral to these 
statutory obligations for 
schools and academies



 

SMSC/PSHE and Brit ish Values

These areas of school life present opportunit ies to promote tolerance and 
mutual respect, and to prepare children for life in mult i faith, mult icultural, 

modern Britain. Governors should be prepared to challenge the school to 
demonstrate an approach that ensures that the richness and diversity of 

society are reflected and celebrated within the school or academy.

Prevent Duty
Extremist perspect ives, including racism, religious intolerance or 

homophobic, biphobic and transphobic perspect ives may be early signs of 
vulnerability to radicalisat ion. A school environment where any form of 
intolerance or discriminat ion is rout inely challenged and eliminated can 

demonstrate that it  effect ively safeguards children from radicalisat ion and 
extremism.

 

Contextual Safeguarding

Contextual Safeguarding is an approach to understanding, and responding to, 
young people?s experiences of significant harm beyond their families. It  

recognises that the different relat ionships that young people form in their 
neighbourhoods, schools and online can feature violence and abuse. 

Extending awareness to these safeguarding contexts enables the workers 
around a child to help keep them safe from harassment, discriminat ion and 

abusive relat ionships.
     



 

Health Educat ion, Relat ionships and Sex Educat ion

Under the Children and Social Work Act 2017, the government committed to 
making relat ionships educat ion (primary) and relat ionships and sex educat ion 
(secondary) statutory in all schools, including LA maintained schools, academies, 
free schools and independent schools. All schools will soon be required to have 
relat ionships educat ion/RSE in place and a relat ionships and sex educat ion policy. A 
new subject; health educat ion, will also be mandatory at both primary and 
secondary level from September 2020.
 

Support ing pupils with medical condit ions

This responsibility has statutory and non-statutory elements, but the responsibility 
lies with the responsible body (governors or equivalent). This policy and approach is 
a significant contributor to the school?s commitment to eliminat ing inequalit ies for 
any pupil with short  or long term disabilit ies and medical condit ions.

School Development Plan

This plan demonstrates what a school or academy sees as their priorit ies for act ion 
and puts it  into a t imescale so that it  is achievable and can also be measured. All 
equality object ives have to be specific and measurable and should be included in this 
plan.
 

There is support  available for any Northumberland school or academy that would like help to 
develop their equality information, object ives or accessibility information.

Please contact : Gill Finch, Schools' Equalit ies Coordinator:  Gill.Finch@northumberland.gov.uk 


