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North East Background

• Primary good, secondary not so
• There are too many education measures 

on which the north east is listed ninth in 
the list of nine English regions 

• The North East had the lowest proportion 
of young people in good or outstanding 
secondary schools 



North East Background

• The lowest rate of entry to and attainment 
of the EBacc performance measure

• The region also has the lowest proportion 
of pupils achieving at least two A-levels 
and the highest proportion of young 
people who don’t continue their education 
or get job after their GCSEs



North East Background

• White british disadvantaged males least 
likely to go to university (black caribbean 
disadvantaged twice as likely!)

• Fewer 18-year-olds attend the country’s 
top universities than those from any other 
part of the country



Opportunity North east

● Investing £12 million in targeted approaches to improve the transition 
from primary to secondary school, drive up standards – particularly at 
secondary level – and improve outcomes for pupils post 16;

● Working with secondary schools and colleges to encourage young 
people to consider university, degree apprenticeships and other high 
quality technical education options;

● Partnering with local businesses to improve job prospects for young 
people across the region; and

● Investing a further £12 million to boost early career training for new 
teachers and help improve the quality of teaching and raise standards in 
the region’s schools, ahead of roll-out in other regions.



Opportunity North East
● Build on good primary school performance to ensure more children continue to achieve at 

secondary school;
● Unlock the potential of key secondary schools in the region by encouraging collaboration with 

schools, high performing academy trusts and local authorities;
● Working with partners such as Teach First to ensure there are more great teachers where 

they are needed most. The North East will be the first region in England to implement more 
support for newly-qualified teachers to encourage them to stay in the classroom, with £12 
million for early roll-out of the Government’s improved offer from September 2020 – and more 
details set to be announced in the Department for Education’s recruitment and retention 
strategy. This will form part of the Teacher Development Premium, creating an enhanced 
offer of professional development for teachers in challenging areas throughout their careers.

● Raise aspirations and tackle the barriers that prevent young people in the North East from 
attending the best universities; and

● Make the most of young people’s skills and talents in the North East – harnessing the 
pioneering work of local enterprise partnerships – to help them find a rewarding, secure job.


